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Understanding AR 350 15 Paragraph 11: A Comprehensive Guide

When navigating Arkansas legal statutes, the reference “AR 350 15 Paragraph 11" often surfaces in discussions

about state regulations, compliance requirements, and case law. Whether you are a legal professional, a business

owner, or simply a curious citizen, grasping the nuances of this statutory provision is essential. This article offers a

detailed exploration of the law’s background, its practical implications, and how it shapes everyday legal

interactions in the state. We'll break down complex concepts into clear, digestible sections, provide real world
examples, and answer frequently asked questions to equip you with the knowledge you need.

What Is AR 3507

“AR 350" refers to Title 35 of the Arkansas Code, which deals with the regulation of the sale, manufacture, and
distribution of alcoholic beverages. Within this framework, Chapter 15 focuses on licensing requirements for
establishments that serve alcohol, while Paragraph 11 outlines specific conditions and restrictions related to those
licenses.

Historical Context

Arkansas’s alcohol laws have evolved significantly since the repeal of prohibition in 1934. The state’s legislature
periodically updates the code to address emerging concerns such as public safety, consumer protection, and
industry growth. Paragraph 11 of Chapter 15 represents one of the most frequently cited provisions in licensing
disputes and enforcement actions.

Scope of the Provision

Paragraph 11 sets forth detailed criteria that licensees must satisfy to maintain compliance. These include:

e Compliance with zoning regulations

¢ Adherence to operating hours restrictions

¢ Maintenance of proper record keeping practices

* Ensuring all staff are appropriately trained in responsible beverage service

¢ Regular reporting to the state’s Alcoholic Beverage Control Commission (ABCC)

Key Elements of AR 350 15 Paragraph 11

Below we dissect the main components of the paragraph to provide a clear understanding of what each clause
entails.

1. Zoning and Physical Location Requirements

Paragraph 11 mandates that licensed premises must be situated within designated zones that permit alcohol sales.
This includes proximity to residential areas, schools, and places of worship. Businesses must submit a zoning
compliance certificate to the ABCC before receiving or renewing a license.

2. Operating Hours and Days of Sale

State law restricts alcohol sales to specific hours, typically between 6 a.m. and 12 a.m. on weekdays and 7 a.m. to



12 a.m. on weekends. Paragraph 11 requires licensees to post clear signage indicating these hours and to enforce
them strictly. Violations can lead to fines or license revocation.

3. Record Keeping Obligations

License holders must maintain detailed logs of all alcohol transactions, including sales receipts, inventory records,
and employee certifications. These records are subject to audit by the ABCC and must be retained for a minimum
of three years.

4. Staff Training and Certification

All employees who handle alcoholic beverages must complete a state-approved responsible service training
program. Paragraph 11 requires proof of completion to be on file and readily available for inspection.

5. Reporting and Renewal Procedures

Annual reports detailing sales volume, compliance status, and any incidents must be submitted to the ABCC.
Failure to file on time can trigger penalties or jeopardize license renewal.

Legal Implications of Non Compliance

Non compliance withAR 350 15 Paragraph 11can result in a range of consequences, from monetary fines to the
loss of operating privileges. The severity of penalties depends on the nature and frequency of violations.

Fines and Penalties

For minor infractions—such as a single failure to post operating hours—licensees may face fines ranging from
$200 to $1,000. Repeated violations can lead to escalating penalties, potentially exceeding $5,000 per incident.

License Suspension or Revocation

Serious or repeated breaches, such as selling alcohol to minors or operating outside approved hours, can prompt
the ABCC to suspend or permanently revoke a license. The process involves a formal hearing, and licensees have
the right to appeal.

Criminal Liability

In extreme cases where violations involve the sale of alcohol to minors or the distribution of alcohol in violation of
federal law, individuals may face criminal charges, including misdemeanor or felony convictions, depending on the
circumstances.

Case Studies: How AR 350 15 Paragraph 11 Has Been Applied

Examining real-world cases helps illustrate the practical enforcement of this statutory provision.

Case 1: The “Riverfront Bistro” Licensing Dispute

The Riverfront Bistro, a popular dining establishment, was cited for operating beyond its approved hours. The
ABCC issued a citation under Paragraph 11, leading to a $3,000 fine. The bistro’s owners appealed, arguing that a
recent zoning amendment had not yet been updated in the state’s database. The appeal was denied, reinforcing
the importance of keeping all documentation current.

Case 2:“Sunrise Café” — Record Keeping Failure

Sunrise Café failed to maintain adequate sales logs, resulting in a $1,200 penalty. The case highlighted the
necessity of digital record keeping systems that automatically archive receipts and inventory data. After



implementing a compliant system, the café was cleared of further charges.

Case 3:“The Old Mill Pub” — Employee Training Oversight

In this instance, the pub was found to have employees serving alcohol without completing the required training. The
ABCC imposed a temporary license suspension. The pub complied by enrolling all staff in a certified training
program and successfully appealed the suspension.

Practical Guidance for License Holders

To avoid pitfalls and maintain a healthy relationship with regulatory authorities, licensees should adopt a proactive
compliance strategy.

1. Regular Audits

Conduct quarterly internal audits to verify that all records, signage, and employee certifications are up to date.
Document findings and corrective actions to demonstrate diligence during official inspections.

2. Keep Up With Legislative Changes

Subscribe to updates from the Arkansas Alcoholic Beverage Control Commission and the state legislature.
Changes in operating hours or zoning laws can have immediate legal implications.

3. Invest in Technology

Use cloud based POS (point of sale) systems that automatically log transactions, track inventory, and flag potential
violations. These tools can reduce human error and provide audit trails.

4. Staff Education

Schedule annual refresher courses for all employees. Encourage a culture of responsibility where staff feel
empowered to refuse service to intoxicated patrons.

5. Engage Legal Counsel

When facing complex compliance questions or potential enforcement actions, consult attorneys specializing in
Arkansas alcohol law. Early legal advice can prevent costly penalties.

FAQs About AR 350 15 Paragraph 11

1. What is the primary purpose of Paragraph 11? It establishes specific operational and administrative
requirements that licensed establishments must meet to serve alcohol legally in Arkansas.

2. Can a business operate outside the approved hours if it has a special license? Certain special event licenses
may permit extended hours, but these must be explicitly authorized by the ABCC and documented in the license.

3. Is electronic record keeping accepted? Yes, as long as the electronic system provides secure, tamper evident
storage and can produce records upon request.

4. What happens if | accidentally violate a zoning requirement? The ABCC may issue a warning or fine;
repeated violations could result in license suspension.

5. Do | need to renew my license annually? License holders must file an annual renewal application and comply
with all reporting obligations.

Conclusion

Understanding the intricacies of AR 350 15 Paragraph 1lis more than a legal necessity; it is a cornerstone of
responsible business practice in Arkansas. By staying informed about zoning constraints, operating hour



restrictions, record keeping standards, staff training mandates, and reporting duties, license holders can avoid
costly penalties and foster a culture of compliance. Whether you are a seasoned bar owner or a newcomer to the

industry, integrating these best practices into your daily operations will help you navigate the regulatory landscape

with confidence and integrity. Remember, proactive compliance not only protects your license but also promotes

public safety and enhances the reputation of your establishment within the community.
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